	Existing Rules (3) Grant of Leave

(a) General

8.15. Leave cannot be claimed as of right. When the exigencies of the public services so require, discretion to refuse or revoke leave of any description is reserved to the authority empowered to grant it.

The nature of leave due and applied for by a Government employee, cannot be altered at the option of the sanctioning authority. So, while it is open to the sanctioning authority to refuse or revoke leave due and applied for under this rule it is not open to him to alter the nature of such leave. 
	(3) Grant of Leave

Proposed Rules with Reason (Pb.c.s.r.vol-1part-1)
(a) General

8.15. Leave cannot be claimed as of right. When the exigencies of the public services so require, discretion to refuse or revoke leave of any description is reserved to the authority empowered to grant it.

The nature of leave due and applied for by a Government employee, cannot be altered at the option of the sanctioning authority. So, while it is open to the sanctioning authority to refuse or revoke leave due and applied for under this rule it is not open to him to alter the nature of such leave. 
	No change.

No change.

.
	

	8.16. (1) The grant of a certificate under rules 8.13 or 8.14 does not in itself confer upon the Government employee concerned any right to leave. The certificate should be forwarded to the authority competent to grant the leave, and the orders of that authority should be awaited. A Government employee who absents himself from his duty without permission of the competent authority is liable to have his absence treated as absence from duty without leave.

(2) The authority competent to grant leave may, in its discretion waive the production of a medical certificate in case of an application for leave for a period not exceeding three days at a time. Such leave shall not, however, be treated as leave on medical certificate and shall be debited against leave other than leave on medical grounds.
	8.16.  The grant of a certificate under rules 8.13 or 8.14 does not in itself confer upon the Government employee concerned any right to leave. The certificate should be forwarded to the authority competent to grant the leave, and the orders of that authority should be awaited. A Government employee who absents himself from his duty without permission of the competent authority is liable to have his absence treated as absence from duty without leave.

.
	No change.

To be deleted as this provision already exists under  Rule 8.13

	

	8.17. In cases where all applications for leave cannot, in the interests of the public service, be granted, an authority competent to grant leave should, in deciding which application should be granted, take into account following considerations:-
(a) The Government employees who can, for the time being,  best be spared.

(b) The amount of leave due to the various applicants.
(c) The amount and character of service rendered by each applicant since he last returned from leave.

(d) The fact that any such applicant was compulsorily recalled  from his last leave.

(e) The fact that any such applicant has been refused leave in the public interest. 
	8.17. In cases where all applications for leave cannot, in the interests of the public service, be granted, an authority competent to grant leave should, in deciding which application should be granted, take into account following considerations:-

(a) The Government employees who can, for the time being,  best be spared.

(b) The amount of leave due to the various applicants.

(c) The amount and character of service rendered by each applicant since he last returned from leave.

(d) The fact that any such applicant was compulsorily recalled  from his last leave.

(e) The fact that any such applicant has been refused leave in the public interest. 
	No change.

No change.

No change.

No change.
No change.

No change.


	

	8.18. When a medical committee or Board has reported that there is no reasonable prospect that a particular Government employee will ever be fit to return to duty, leave should not necessarily be refused to such a Government employee. It may be granted, if due, by a competent authority on the following conditions :-
(a) If the medical committee or board is unable to say with certainty that the Government employee will never again be  fit for service, leave not exceeding twelve months in all may be granted. Such leave should not be extended without further reference to a medical committee or board.
(b) If the medical committee or board declares the Government employee to be completely and permanently incapacitated for further service, he should, except as provided In clause (c) below, be invalided from the service, either on the expiration of the leave already granted to him, if he is on leave when examined by the Committee or Board, or, if he is on duty from the date of relief of his duties which should be arranged without delay on receipt of the report of the medical authority.
(c) A Government employee declared by a Committee or Board to be completely and permanently incapacitated may, in special cases, be granted leave, or an extension of leave, not exceeding six months as debited against the leave account if such leave be due to him. Special circumstances justifying such treatment may be held to exist when the Government employee’s breakdown in health has been caused in and by the Government service, or when he has taken a comparatively small amount of leave during his service or will complete at an early date an additional year’s service for pension.
	8.18. When a medical committee or Board has reported that there is no reasonable prospect that a particular Government employee will ever be fit to return to duty, leave should not necessarily be refused to such a Government employee. It may be granted, if due, by a competent authority on the following conditions :-
(a) If the medical committee or board is unable to say with certainty that the Government employee will never again be  fit for service, leave not exceeding twelve months in all may be granted. Such leave should not be extended without further reference to a medical committee or board.
(b) If the medical committee or board declares the Government employee to be completely and permanently incapacitated for further service, he should, except as provided in clause (c) below, be invalided from the service, either on the expiration of the leave already granted to him, if he is on leave when examined by the Committee or Board, or, if he is on duty from the date of relief of his duties which should be arranged without delay on receipt of the report of the medical authority.
(c) A Government employee declared by a Committee or Board to be completely and permanently incapacitated may, in special cases, be granted leave, or an extension of leave, not exceeding six months as debited against the leave account if such leave be due to him. Special circumstances justifying such treatment may be held to exist when the Government employee’s breakdown in health has been caused in and by the Government service, or when he has taken a comparatively small amount of leave during his service or will complete at an early date an additional year’s service for pension.
	No change.

No change.

No change.

No  change.


	

	8.19. Leave shall not be granted to a Government employee whom a competent authority has decided to dismiss, remove or compulsorily retire from Government service.
	8.19. Leave shall not be granted to a Government employee whom a competent authority has decided to dismiss, remove or compulsorily retire from Government service.
	No change.
	

	8.20. Leave should be sanctioned to both Gazetted and Non- Gazetted employees after due verification by the authority maintaining the leave account and a modified sanction for the period of leave can be issued, where necessary. If a Government employee is on foreign service or is applying for leave out of India, leave should not be sanctioned without obtaining the title to leave from the Accountant-General, Punjab.

Note.-In the case of leave preparatory to retirement or refused leave an undertaking for recovery of leave salary, if any, paid in excess shall be taken from the Government employee.


	 8.20. Leave should be sanctioned to Govt. employees after due verification by the authority maintaining the leave account and a modified sanction for the period of leave can be issued, where necessary. If a Government employee is on foreign service or is applying for leave out of India, leave should not be sanctioned without obtaining the title to leave from the Head of the Department/Office concerned.

Note.-In the case of leave preparatory to retirement or refused leave an undertaking for recovery of leave salary, if any, paid in excess shall be taken from the Government employee.


	 This modification in the rule has been necessitated because of reclassification of service into groups and   transfer of the work of  maintenance of service record  from the A.G. Punjab to the Departments concerned. 

No change.
	


